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GROUPE RENAULT STRENGTHENS RECRUITMENT OF SKILLS OF THE
FUTURE IN FRANCE

#MoveOurWorldForward

e Groupe Renault has updated the CAP 2020 agreement with CFDT, CFE-
CGC and FO to prepare the recruitment of the skills it will need in the future

e The recruitment commitment in France is increased from 3,600 to 5,000
new hires on permanent contracts over the 2017-2019 period and to

facilitate end-of-career provisions

e The Group will spend an additional €15 million to reinforce its training
programmes for Renault employees in France

Boulogne-Billancourt, France, April 16, 2018 — Groupe Renault and representatives of French trade unions CFDT,
CFE-CGC and FO today signed an amendment to the CAP 2020 agreement [Business Contract for Sustainable
Performance] concluded on January 13, 2017.

This update provides for the acceleration of the company’s skills development throughout the Group to support the targets
of the Drive the Future plan.

“We are building on the CAP 2020 agreement and leveraging constructive labour-
management dialogue to address the challenges of tomorrow’s car industry. Together with
our trade union partners, we have made a commitment to strengthen the Group’s skills in
France which will contribute to achieving the targets of the Drive the Future plan,”
commented Tristan Lormeau, Human Resources Director for France.

5,000 new hires on permanent contracts over three years in
France

Groupe Renault is increasing its commitment from 3,600 to 5,000permanent contract hires in France over the 2017-2019
period to reinforce and adapt the Group’s skills base to the challenges of new technology.



Groupe Renault has hired 2,600 people on permanent contracts in France since January 2017.

Renault to facilitate and fund new end-of-career provisions

In a stable European market, Renault is offering volunteers with more than five years' service with the Group the
opportunity to be exempted from working three years before their scheduled retirement date at full rate for their pension.

€235 million for employee training at Renault

Groupe Renault will provide an additional €15 million for the existing €220 million employee training programme in France.
The goals are to:

- Develop engineering skills in France and remain the hub for the Group’s advanced technology capabilities.
- Ensure that French production facilities become the benchmark throughout the Group and embrace digitisation as part of
their transition to factories of the future.

Under the agreement, employees received 800,000 hours of training in 2017.
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About Groupe Renault

Groupe Renault has been making cars since 1898. Today it is an international multi-brand group, selling close to 3.76
million vehicles in 134 countries in 2017, with 36 manufacturing sites, 12,700 points of sales and employing more than
180,000 people. To meet the major technological challenges of the future and continue its strategy of profitable growth, the
Group is harnessing its international growth and the complementary fit of its five brands, Renault, Dacia and Renault
Samsung Motors, Alpine and LADA, together with electric vehicles and the unique Alliance with Nissan and Mitsubishi.
With a new team in Formula 1 and a commitment to Formula E, Renault sees motorsport as a vector of innovation and
brand awareness.

Pour Plus D'informations:

Delphine DUMONCEAU-COSTES
Attachée de presse corporate

+33 (0)1 76 84 36 71
delphine.dumonceau-costes@renault.com
GROUPE RENAULT

PRESS OFFICE

Tel.: +33 (0)1 76 84 63 36
renault.media@renault.com

Sites web: www.media.renault.com - www.group.renault.com

Follow us on Twitter : @Groupe_Renault


mailto: delphine.dumonceau-costes@renault.com
mailto: renault.media@renault.com
https://media.group.renault.com/cms/global
http://group.renault.com/en/
https://twitter.com/@Groupe_Renault

